
Agenda 
Firefighters’ Pension Board Special Meeting  
Tuesday, June 25 ~ 9:00 AM  
Richland City Hall ~ Parkway Conference Room 
625 Swift Boulevard 
______________________________________________________________________________ 

Firefighters’ Pension Board Meeting No. 847 

Call to Order 

Attendance 

Presentations 

Public Comments 

Minutes: (Approve by Motion) 

1. Approval of the May 21, 2024 Firefighters’ Pension Board Meeting Minutes
- Kristi Smith, Firefighters’ Pension Board Secretary

Financial Reports and Investments: (Approve to Accept and File by Motion) 

2. May 2024 Preliminary Financial Statements
- Brandon Allen, Finance Director

3. IAFF Salary Escalations
- Brandon Allen, Finance Director

4. July CPI Increases
- Brandon Allen, Finance Director

Medical/Dental/Vision/Medicare/Other Claims: (Approve by Motion) 

5. June 2024 Medical/Dental/Vision/Other Claims Report
- Kristi Smith, Firefighters’ Pension Board Secretary

Business Items: (Approve by Motion) 

6. Dental Coverage Policy Discussion
- Brandon Allen, Finance Director

7. 2024 Elections
- Kristi Smith, Firefighters’ Pension Board Secretary

Board Member Comments 



 

 

Adjournment: (Motion to Adjourn) 

 

Richland City Hall is ADA accessible. Any individual who has difficulty attending the meeting in-person may 

request to provide comments remotely. (Ch. 42.30 RCW) Requests for sign interpreters, audio equipment, 

and/or other special services must be received 48 hours prior to the meeting by calling the City Clerk’s 

Office at 509-942-7389. 
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Minutes 
Firefighters’ Pension Board Meeting  
Tuesday May 21, 2024 - 9:00 AM 
Richland City Hall - Parkway Conference Room  
625 Swift Boulevard 
______________________________________________________________________ 
 
Firefighters’ Pension Board Meeting No. 846 
 
Mayor Richardson called the meeting to order at 9:00 a.m. 
 
Attendance 

Mayor Richardson, Firefighters’ Pension Board Representative Downs and Thrall, Finance 
Director Allen, Finance Manager Suchy and Firefighters’ Pension Board Secretary Smith were 
present. 

Retired Firefighter John Boardman was also in attendance.  

 

 

Presentations 
 
Public Comments 
 
None. 
 
Minutes 
 

1. Approval of the April 16, 2024 Firefighters’ Pension Board Meeting Minutes 

Mr. Downs moved and Mr. Thrall seconded the motion to approve the April 16, 2024 meeting 

minutes. The motion carried.    

Financial Reports and Investments 
 

2.  April 2024 Preliminary Financial Statements 

Finance Director Allen presented the Financial Statements and welcomed questions from the Board.  
 
Mr. Downs moved and Mr. Thrall seconded the motion to receive and file the Preliminary April 2024 
Financial Statements as presented.  The motion carried.   
 
Medical/Dental/Vision/Other Claims 

3.  May 2024 Medical/Dental/Vision/Medicare/Other Claims Report. 

Secretary Smith presented the May 2024 Medical/Dental/Vision/Medicare/Other Claims Report. F32 
will be removed pending submission to insurance for processing. 
 
Mr. Thrall moved and Mr. Downs seconded the motion to approve the amended 
Medical/Dental/Vision/Medicare/Other Claims Report.  The motion carried. 
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Business Items: 
 
 4. Dental Coverage Policy Discussion 
 
Discussion was held regarding changes to the Dental Coverage Policy. This will be tabled until the next 
meeting.  Mr. Downs moved and Mr. Thrall seconded t he motion to table this item. 
 
 5. June meeting change to Tuesday June 25, 2024. 
 
Mr. Downs moved and Mr. Thrall seconded the motion to approve the meeting reschedule for the June 
2024 Firefighters’ Pension Board Meeting to Tuesday June 25, 2024. 
 
 6. WSLEA Conference 
 
Terry Thrall was elected WSLEA President.  John Boardman was elected East Side Vice President.   
 
 7.  2024 Elections 
 
Dan Downs will not be running for re-election.  Notice of Election/Request for Nomination will be mailed 
out no later than June 5, 2024 in accordance with the City of Richland Fire Pension Board Election 
Process Policy.  Nomination forms must be returned by June 15, 2024. 
 
Board Member Comments:  
 
Adjournment:   

Mr. Thrall moved and Finance Manager Suchy seconded the motion to adjourn the meeting. The 

motion carried. 

The meeting adjourned at 9:54 a.m.   

   

APPROVED: ATTEST: 
 

 

               

Mayor Richardson, Chair Kristi Smith, Firefighters’ Pension Board Secretary 

 
 

DATE APPROVED:   

 

DATE PUBLISHED: 



CITY OF RICHLAND
FIRE PENSION FUND

 2024 REVENUE AND EXPENSEFire Pension
Preliminary

Year of 2024 January  February March April May June July August September October November December Year to Date  Budget YTD % 
Beginning Balance 967,936.46$         968,148.87$         968,569.56$     968,707.16$    968,050.29$      

REVENUE
Investment Interest 2,575.20 2,453.69 2,389.22 2,510.91 2,040.20 11,969.22       
Other Interest Earnings (LGIP) 1,691.73              1,587.28               1,701.98           1,651.85          1,714.84            8,347.68         
Property Tax 17,000.00 16,000.00 15,000.00 13,000.00 -                     61,000.00       252,582.00     24.2%
Net Change in Fair Market Value -                 -                  0.0%
Fire Ins Premium Tax 107,996.17        107,996.17     100,500.00     107.5%
TOTAL REVENUE: 21,266.93            20,040.97             19,091.20         17,162.76        111,751.21        -                     -                     -                     -                     -                  -                     -                  189,313.07     383,082.00     49.4%

EXPENSE
Medical Insurance - <65 -                       -                       -                   -                  -                     -                 -                  
Medical Insurance - >65 2,838.83              2,838.83               2,838.83           2,838.83          2,838.83            14,194.15       35,100.00       40.4%
Dental Insurance - Retired 494.87                 494.87                  494.87             494.87             494.87               2,474.35         6,850.00         36.1%
Dental Expense Pension -                       -                       249.00             439.85             -                     688.85            4,600.00         15.0%
Medical Expense Pension 3,700.00              2,253.36               204.44             -                  3,054.71            9,212.51         160,000.00     5.8%
Medicare Premiums 2,823.36              2,835.76               2,869.00           3,056.60          2,906.30            14,491.02       32,400.00       44.7%
Retirement Allowance 2,419.60              2,419.60               2,419.60           3,816.89          1,727.80            12,803.49       27,500.00       46.6%
Widow's Benefits 7,416.86              7,416.86               7,416.86           5,811.59          5,811.59            33,873.76       95,500.00       35.5%
Outside Secretarial Services 1,361.00              1,361.00               1,361.00           1,361.00          1,361.00            6,805.00         16,632.00       40.9%
Travel -                       -                       -                   -                  -                 1,500.00         0.0%
Tuition/Conference Fees -                       -                       1,100.00           -                  (550.00)              550.00            2,000.00         27.5%
Other Expenses -                       -                       -                   -                  -                     -                 1,000.00         0.0%
TOTAL EXPENSE 21,054.52            19,620.28             18,953.60         17,819.63        17,645.10          -                     -                     -                     -                     -                  -                     -                  95,093.13       383,082.00     24.8%

Revenues Over (Under)
Expense: 212.41                 420.69                  137.60             (656.87)            94,106.11          -                     -                     -                     -                     -                  -                     -                  94,219.94       -                  

Ending Balance 968,148.87$         968,569.56$         968,707.16$     968,050.29$    1,062,156.40$   -$                   -$                   -$                   -$                   -$                -$                   -$                94,219.94       -                  

ENDING BALANCE CONSISTING OF:
Cash 184,236.70           186,684.47           181,505.73       180,558.01      271,588.28        
Investments 998,391.28           999,978.56           1,001,680.54    1,003,332.39   1,005,047.23     
Gain/(Loss) on Investments(1) (214,479.11)         (214,479.11)          (214,479.11)      (214,479.11)     (214,479.11)       
Net Current Assets & Liabilities -                       (3,614.36)             -                   (1,361.00)         -                     
Ending Fund Balance 968,148.87$         968,569.56$         968,707.16$     968,050.29$    1,062,156.40$   -$                   -$                   -$                   -$                   -$                -$                   -$                

Minimum Balance 967,362.00$         967,362.00$         967,362.00$     967,362.00$    967,362.00$      967,362.00$      967,362.00$       967,362.00$       967,362.00$       967,362.00$    967,362.00$      967,362.00$   

Please note: Any months marked as "Preliminary" are in draft form and are not for decision-making purposes.  Preliminary months are subject to change per the completion of the
City's monthly and annual closing processes.

(1) - In compliance with GAAP, gains and losses on investments are updated annually to reflect market value. See attached investment reports for monthly activity.

30,000.00       67.7%



CURRENT DIVIDEND BASED DIVIDEND BASED

MONTH YEAR
ORIGINAL 

COST
CURRENT 

VALUE
SHARE 
PRICE GAIN OR (LOSS)

BALANCE AS A 
% OF COST

AMOUNT OF 
DIVIDEND

ON ORIGINAL 
COST

ON CURRENT 
VALUE

JANUARY 2022 629,330$     472,864$     8.07$      ($156,466) 75.14% 1,314.59$     2.507% 3.336%
FEBRUARY 2022 629,330$     465,832$     7.95$      ($163,498) 74.02% 1,302.55$     2.484% 3.355%
MARCH 2022 629,330$     457,043$     7.80$      ($172,287) 72.62% 1,381.89$     2.635% 3.628%
APRIL 2022 629,330$     442,395$     7.55$      ($186,935) 70.30% 1,599.05$     3.049% 4.337%
MAY 2022 629,330$     439,465$     7.50$      ($189,865) 69.83% 1,541.16$     2.939% 4.208%
JUNE 2022 629,330$     416,027$     7.10$      ($213,303) 66.11% 1,872.19$     3.570% 5.400%
JULY 2022 629,330$     429,685$     7.32$      ($199,645) 68.28% 1,631.15$     3.110% 4.555%
AUGUST 2022 629,330$     420,896$     7.17$      ($208,434) 66.88% 1,738.13$     3.314% 4.956%
SEPTEMBER 2022 629,330$     403,904$     6.88$      ($225,426) 64.18% 1,818.28$     3.467% 5.402%
OCTOBER 2022 629,330$     409,178$     6.97$      ($220,152) 65.02% 1,505.11$     2.870% 4.414%
NOVEMBER 2022 629,330$     415,624$     7.08$      ($213,706) 66.04% 1,417.21$     2.702% 4.092%
DECEMBER 2022 629,330$     408,991$     6.98$      ($220,339) 64.99% 1,598.15$     3.047% 4.689%
JANUARY 2023 629,330$     420,124$     7.17$      ($209,206) 66.76% 1,607.05$     3.064% 4.590%
FEBRUARY 2023 629,330$     410,163$     7.00$      ($219,167) 65.17% 1,584.91$     3.022% 4.637%
MARCH 2023 629,330$     411,335$     7.02$      ($217,995) 65.36% 1,628.38$     3.105% 4.751%
APRIL 2023 629,330$     411,335$     7.02$      ($217,995) 65.36% 1,763.21$     3.362% 5.144%
MAY 2023 629,330$     403,718$     6.89$      ($225,612) 64.15% 1,696.57$     3.235% 5.043%
JUNE 2023 629,330$     406,648$     6.94$      ($222,682) 64.62% 1,742.71$     3.323% 5.143%
JULY 2023 629,330$     408,991$     6.98$      ($220,339) 64.99% 1,727.34$     3.294% 5.068%
AUGUST 2023 629,330$     404,304$     6.90$      ($225,026) 64.24% 1,761.21$     3.358% 5.227%
SEPTEMBER 2023 629,330$     395,515$     6.75$      ($233,815) 62.85% 1,815.69$     3.462% 5.509%
OCTOBER 2023 629,330$     389,655$     6.65$      ($239,675) 61.92% 1,813.11$     3.457% 5.584%
NOVEMBER 2023 629,330$     404,304$     6.90$      ($225,026) 64.24% 1,868.76$     3.563% 5.547%
DECEMBER 2023 629,330$     414,851$     7.08$      ($214,479) 65.92% 1,849.93$     3.527% 5.351%
JANUARY 2024 629,330$     414,265$     7.07$      ($215,065) 65.83% 1,936.90$     3.693% 5.611%
FEBRUARY 2024 629,330$     413,093$     7.05$      ($216,237) 65.64% 1,996.54$     3.807% 5.800%
MARCH 2024 629,330$     417,195$     7.12$      ($212,135) 66.29% 1,968.61$     3.754% 5.662%
APRIL 2024 629,330$     410,163$     7.00$      ($219,167) 65.17% 2,010.32$     3.833% 5.882%
MAY 2024 629,330$     413,679$     7.06$      ($215,651) 65.73% 2,040.20$     3.890% 5.918%

LORD ABBETT HISTORY OF INVESTMENT VALUES AND DIVIDENDS
FIRE PENSION



Interest Paid

Estimated 
Monthly 
Interest

Current 
Yield

(Par) 
Amount of 

Shares

Original 
CD/Loan 
Amount Description

Original Cost -
Less Loan 
Payments Market Value

Estimated 
Gain/(Loss)

Maturity 
Date

Monthly 2,040.20  * 58,594.76  Lord Abbett Mutual Fund 629,329.98     413,678.97  (215,651.01)  

Monthly 1,714.84  5.41% 350,000.00  LGIP Deposit 350,000.00     375,717.25  25,717.25     
Reinvested interest

Total Investments 979,329.98     789,396.22  (189,933.76)  
    

CITY OF RICHLAND
FIRE PENSION PLAN INVESTMENT SUMMARY

May 31, 2024

*Lord Abbett current yield  (5.918%)  based on Market Value 
*Lord Abbett current yield  (3.890%)  based on Original Cost

2024 Fire Investment Summary  



TO:

FROM: Jane M. Gagnebin, Payroll Specialist

DATE:

RE:

Emp # Sal Sch
3/5% 
Long Wage %

41.18 
Allowed

Less 
LEOFF

Board 
Payment

3857 $10,591.00 $529.55 $11,120.55 60% $6,672.33 $6,936.39 $0.00

423 $8,568.00 $0.00 $8,568.00 50% $4,284.00 $3,637.79 $646.21

651 $9,631.00 $288.93 $9,919.93 50% $4,959.97 $4,398.38 $561.59

2914 $8,568.00 $428.40 $8,996.40 54% $4,858.06 $4,307.58 $550.48

$1,758.27

This represents a monthly increase of 139.62$        

Name Position

M E M O R A N D U M

Firemen's Pension Board

June 25, 2024

IAFF Salary Excalations

Following is the list of the new pension allowances for retired Firefighters receiving the salary escalator.  The changes represent a 1% Market Adjustment,  
effective the July 1st, 2024, pursuant to the IAFF Rank & File bargaining agreement approved by City Council on July 18, 2023.   The calculations were 
verified by Brandon Allen, Finance Director.

Firefighter

New Monthly Total

Captain

Firefighter

Lieutenant



TO:

FROM: Jane M. Gagnebin

DATE:

RE:

Current New Less New
41.18 % 41.18 LEOFF, City

F# Name Ret Type % Amount CPI Increase Amount Pension Payment

675W W-ND 33% 1,781.34      4.3 76.60      1,857.94         4,640.03           0.00

4268 W-D 50% 4,205.45      4.3 180.83    4,386.28         3,757.84           628.44       

4918 W-D 50% 4,316.96      4.3 185.63    4,502.59         3,563.11           939.48       

3597 W-D 50% 5,435.16      4.3 233.71    5,668.87         4,388.67           1,280.20    

5140 W-D 56% 6,336.01      4.3 272.45    6,608.46         5,073.96           1,534.50    

666W W-ND 50% 2,893.72      4.3 124.43    3,018.15         3,850.56           0.00

868 ND 50% 3,996.81      4.3 171.86    4,168.67         3,697.77           470.90       

4430 W-D 54% 4,778.71      4.3 205.48    4,984.19         3,892.37           1,091.82    

283 ND 50% 4,545.37      4.3 195.45    4,740.82         4,232.98           507.84       

1,445.41$    This is a monthly increase of

FIRE PENSION BOARD

Payroll Specialist

June 25, 2024

JULY CPI INCREASES

Pursuant to RCW 41.18.104, effective July 1 there is a CPI adjustment for retired fire fighters pension allowances that are not subject 
to the current salary of the position.  The increase is 4.3% based on the Seattle CPI-W December 2023.  Approval is needed on the 
calculations below that have been verified by Finance Director Allen.



PHYSICAL 

EXAMS

HEARING 

AID
MASSAGE

MEDICAL 

ALERT

DEATH 

BENEFIT 

TRAVEL/   

TUITION

OPERATING 

EXPENSES

ADMIN. 

FEE

$400 PER YR
$2,000/YR 

DENTAL

$1,500/YR 

BRIDGES  

DENTURES

$150 PER YR 

FRAMES
LENS

$200/YR 

CONTACTS

ONE EYE 

EXAM/YR

$2,500 PER 

HEARING AID 

EVERY 5 YRS

W/DR ORDER $85 

MAX - NO ORDER 

2 VIS/MO @ $25 

50% OF 

MONTHLY FEE

 $500 ONE-

TIME 

PAYMENT

SEE TRAVEL AND 

EXPENSE POLICY
$450 PER BUDGET

$1320 PER 

MONTH

BOARD PAYMENT BOARD PAYMENT
BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT

BOARD 

PAYMENT
BOARD PAYMENT BOARD PAYMENT

BOARD 

PAYMENT

F1 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F2 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F3 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F7 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F10 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F10 3/27/24 Reimburse RX $142.65 $142.65

F25 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F26 Jun-24 Reimburse Medicare Prem - 2024 $165.70 $165.70

F27 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F28 Jun-24 Reimburse Medicare Prem - 2024 $168.70 $168.70

F29 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F30 Jun-24 Reimburse Medicare Prem - 2024 $164.90 $164.90

F31 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F32 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F32 2/27/24 Reimburse COINS SX $50.24 $50.24

F33 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F34 Jun-24 Reimburse Medicare Prem - 2024 $174.70 $174.70

F36 Jun-24 Reimburse Medicare Prem - 2024 $164.90 $164.90

F36 5/23/24 Reimburse VISION $282.00 $545.00 $827.00

F37 Jun-24 Reimburse Medicare Prem - 2024 $145.70 $145.70

FADM Administration Fee May-24 Smith Consulting ADMIN FEE $1,361.00 $1,361.00

FEXP Operating Exp $0.00

GRAND TOTAL $2,906.30 $192.89 $0.00 $0.00 $0.00 $282.00 $545.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $1,361.00 $5,287.19

LEOFF I Firefighters'  Pension Board Secretary: ___________________________________________________________  Date: ________________________

DENTAL VISION (non-medical)

JUNE 2024 FIREFIGHTERS' PENSION BOARD CLAIM LOG

The above-listed claims were approved by the LEOFF I Firefighters'  Pension Board Meeting held on June 25, 2024

LEOFF I Firefighters'  Pension Board Chair:  _____________________________________________________________    Date: _______________________

We, the LEOFF I Firefighters'  Pension Board Chairperson and Board Secretary, each swear under the penalty of perjury under the laws of the State of Washington that the above-listed claims are a true and correct listing approved by the LEOFF I Firefighters' Pension Board on the date above.

GRAND 

TOTAL

MEDICARE 

PART B 

PREMIUM

MEDICAL  

RX  

ADULT CAREP # LAST NAME
DATE OF 

SERVICE
CLAIMANT SERVICE RENDERED
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ACUPUNCTURE 
Acupuncture will be covered if treatment is administered by a medical doctor or a licensed 
acupuncturist under the guidance of a medical doctor. 

ADULT CARE POLICY 
The Fire Pension Board will utilize the most recent Cost of Care Survey, in the region the 
member resides, as a guideline to determine the authorized level of payment for Adult Care. 
Each case will be reviewed on its own merit. Adult Care Definition: Adult day-care facilities; 
home health care; rehabilitation facilities; assisted living facilities; and nursing home facilities 

ALCOHOL, DRUG, AND SMOKING CESSATION TREATMENT 
The pensioner should complete the substance use disorder program offered by the City of 
Richland’s health care benefits plan before an out-of-network plan can be submitted to the 
Board for authorization. 

BOARD SECRETARY 
The Board will determine who will serve as the Board Secretary. Costs for the Board Secretary 
will be paid from the Firefighters’ pension fund. 

 
The Secretary: 

 Shall report to the Board any and all requests received for confidential information. 
 Will prepare an agenda and packets of copies of material relevant to the agenda items, 

and distribute to Board members on the Thursday prior to the meeting so that the 
members can be better prepared to act on the agenda items. 

 Will leave the names off the voucher listing, pension allowances, and doctor’s reports 
when mailing packets, and will then hand them out at the meetings. 

 Will distribute minutes to each Board Member. 

BUDGET 
The fund balance is not to drop below the level it was at year-end of 1994, $967,362, for 
Firefighters’ Pension Fund. 

CLAIMS 
Claims for medical services, or related claims, should be presented for payment within ninety 
(90) days of the date the expense was incurred. The Board Secretary is designated to be the 
pension designate to initiate the vouchers and sign off on them once they have been approved 
by the Board. If a member has benefits through another employer, all bills must be submitted 
to that carrier first. The member may then submit the portion not paid by that carrier to the 
Board for consideration. Should Medicare or City healthcare benefits administrator delay a 
claim beyond the ninety (90) day deadline, the claim may be submitted for consideration to the 
Board. The Board will not pay finance or late charges. Missed appointment charges are subject 
to review and approval. 

CLOSED SESSION 
When the Board needs to exercise its quasi-judicial authority for purposes of deliberating a 
pensioner’s request for medical/dental/vision benefits, it will hold a closed session. The Board 
may hold a closed session at any time and for any duration without public notice. A closed 
session does not require the presence of the Agency’s counsel in order to be valid under state 
law. 
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A closed session should be used for all quasi-judicial deliberations where a pensioner’s 
identifying information is coupled with sensitive medical information. Desensitized and/or de- 
identified medical information can be discussed in open session so long as the identity of the 
pensioner is not revealed. 

CONFIDENTIALITY 
The Board Secretary will log all requests for information of a "confidential" nature (but not 
requests for general information) and will notify the Board immediately of any such requests 
and Protect as confidential all Protected Health Information (PHI) as required by the 
Washington Health Care Information Act, Chapter 70.02 RCW and the Health Insurance 
Portability and Accountability Act of 1996 (HIPAA). Disclosures of PHI shall be only as 
authorized by law, to include release to the Board for purposes of official Board business or 
release to the pensioner upon request. 

CONFLICT OF INTEREST 
Voting on any item in which the Board member has an interest, is permissible provided the 
member declares such interest. 

COST-OF-LIVING (COLA) INCREASE 
The Pension Board adopted the use of the January CPI-W for computing the July 1st cost-of- 
living increases, based on the Seattle CPI-W. 

DEATH BENEFITS 
The Board Secretary is authorized to process payment for a death benefit pursuant to RCW 
41.18.140 upon receipt of confirmation of the death of an eligible member. The benefit will be 
presented to the Board at the next scheduled meeting for formal approval. 

DENTAL 
If the pensioner is covered for dental under another plan, he/she shall first utilize that coverage. 
Anything above and beyond that coverage can then be submitted to the Board. Each case will 
be considered on its own merits. The Pension Board retains the authority to make exceptions 
to the guidelines. Whenever possible, estimates should be submitted to the Board before dental 
procedure is started, so the member will know what portion will be paid. 

 
Board payment will be as follows: 

1. Maximum $2,000 perThe Board will allow a maximum benefit of $4,000 (or 
$6,000?) per calendar year for examinations, fillings, extractions, crowns, and 
repair of dentures (excluding cosmetic dental work, gold fillings, gold teeth and 
braces unless medically necessary). The total amount paid for dental benefits shall 
include any amounts paid by the insurance carried on the members by the City of 
Richland, and the amount paid together shall not exceed $4,000 (or $6,000?) per 
calendar year. 

2. Maximum $1,500 for one set of bridges or full or partial false denture plates. 
Replacement may be considered after five years, on a case-by-case basis, based upon 
information provided by the dentist. 

3. Orthodontic work will not be approved unless it is shown that there exists a direct 
relationship to an identifiable physical disorder requiring medical treatment, as 
distinguished from a cosmetic disorder which may be alleged to cause incidental 
emotional discomfort. 

DURABLE MEDICAL SUPPLIES 
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Durable medical equipment and supplies include items such as crutches, diabetic supplies, 
wheelchairs, walkers, hospital beds, oxygen equipment, CPAP devices, etc. The member, or 
someone on their behalf, is responsible to provide the Board with a letter from the physician 
outlining the services needed. The Board will determine continuing expenses to be paid. 

ERECTILE DISFUNCTION MEDICATION 
No restrictions on medicine dosage if prescribed by a physician. 

HEARING AIDS 
As prescribed by a state licensed audiologist, the Board will allow a maximum benefit of 
$4,000 per hearing aid, to total $8,000. The total amount paid for hearing aids shall include any 
amounts paid by the insurance carried on the members by the City of Richland, and the 
amount paid together shall not exceed $8,000.  Any replacement batteries will be at the 
member’s expense. Replacement of hearing aids may be considered after three years, on a 
case-by-case basis, based upon information provided by the audiologist. 

INSURANCE PREMIUMS 
Monthly medical and dental premiums will be paid for the Pensions Board approved plan. 

MASSAGE THERAPY 
Massage therapy services that are ordered by a doctor are not to exceed $85.00 without 
additional information and prior Board approval. If not ordered by a doctor there will be a limit 
of $25.00 per visit with a maximum of 2 visits per month. 

MEAL EXPENSE REIMBURSEMENT 
The Board adopts the City’s current Business Travel and Expense Policy, for individuals 
conducting official Board business. 

MEDICAL ALERT SERVICES 
The Board may reimburse up to 50% of the current monthly fee for medical alert services. 
Payment for the service will only be made after approval by the Board. 

MEDICARE PREMIUMS 
Members will be reimbursed for the base Medicare Part B premiums upon presentation of 
verification of enrollment. Increased income-related monthly adjustment based on an elevated 
income is not covered. 

MEETINGS 
Regular meetings will be held monthly at a time and location designated by the Board. 

NOTIFICATION OF CHANGE TO CITY OF RICHLAND PENSION AMOUNT 
The Board Secretary will notify eligible pensioners/surviving spouses of any wage adjustments to 
their pension payments from the City of Richland as provided by Washington State RCW 41.18 
and approved by the Pension Board. Said adjustments may be the result of Washington State 
Department of Retirement actions, Richland Fire Department Collective Bargaining Agreement 
changes or COLA increases stipulated by RCW 41.18. 

PHYSICAL EXAMS 
If not covered by the current health provider, the Board will allow annually, not to exceed 
$400. Any charges exceeding $400 will be brought to the Board for consideration. 

PHYSICAL THERAPY 
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Physical Therapy, past the maximum days provided by the City of Richland’s health care benefits 
plan, should be pre-approved by the Board. 

PREFERRED PROVIDER 
All members are encouraged to utilize Preferred Providers and providers who accept Medicare. 
If a member chooses a provider that does not accept Medicare and is not a Preferred Provider, 
the bill may not be paid, or may not be paid in full. 

PRESCRIPTION PRE-AUTHORIZATION 
Any member filling a prescription drug that is requiring pre-authorization based on FDA 
guidelines, will be required to follow the process set forth by the City of Richland's current 
benefits provider. 

PSYCHOLOGICAL COUNSELING 
The Board may authorize payment of the charges of a licensed psychologist or psychiatrist on a 
case-by-case basis. 

REMOTE BOARD MEETING PARTICIPATION 
A member of the Pension Board may attend and participate in all or part of the regular, special 
or emergency Board meeting by speakerphone or other form of telephonic communication by 
which the member can hear what is said at the meeting and be heard by other persons 
attending the meeting. Participation includes voting on any matter before the Board. A 
teleconference member will be counted to constitute a quorum, provided the member is on 
the line at the beginning of the meeting and remains on the line through discussion and voting 
on all action items. The teleconference member must be active on-line for the entire 
discussion on all actions items for his vote to be counted. However, a member who is 
physically present must preside over that meeting. (A member who plans to attend a meeting 
by telephonic means is requested to notify the Board Secretary within 72 hours of the 
meeting.) Procedure:  Notify Board Secretary prior to a scheduled meeting. Phone times set 
up with board member prior to a scheduled meeting. 

SERVICE CHARGES 
The Board will pay only for charges for medical services and prescriptions. An explanation for 
the deletion of service/finance charges will accompany the remittance to the service provider. 

SURVIVOR BENEFIT 
The Board determined that it still has the obligation to calculate benefits under 41.18 and 
subtract the amount paid by LEOFF, and that the statute does not allow for a reduction of 
those benefits for any reason. Accordingly, if a retired member selects a survivor option, the 
Board would have the obligation to pay the difference under the excess of benefits calculation. 

TRAVEL 
Travel expenses shall be covered when travel is requested by the Board or pensioner, with 
prior authorization by the Board for medical treatment. Travel shall normally be reimbursed 
utilizing the City’s current Business Travel and Expense Policy. 

VACCINATIONS 
Vaccinations covered are: annual flu vaccine, H1N1 vaccine, hepatitis B (including screenings 
and boosters as needed), one-time shingles vaccine and one-time pneumonia vaccine. Other 
vaccinations will be approved when prescribed by a physician. 

VISION 
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Any member who has other coverage will be required to submit the claim to that carrier prior 
to submitting a claim to the Board for payment of balance only. 

The Board will pay charges for exams and one pair of eyeglass lenses, (to include anti-scratch 
and anti-glare coating) tinting and transition lenses as prescribed by a doctor, and a maximum 
payment of $150 for frames, in any calendar year. The purchase of sunglasses (once per year) 
will only be covered if required as a physician prescribed treatment for a specific medical 
condition. 

The Board will pay up to $200 per calendar year for contact lenses. 

WEIGHT LOSS 
The pensioner should complete the program offered by the City of Richland’s health care 
benefits plan before an out-of-network plan can be submitted to the Board for authorization. 
The Board may approve payment for a weight loss program that is prescribed and approved by 
a doctor on a one-time per individual basis, to be considered case-by-case. The Board will pay 
50% of the cost, exclusive of food costs and other parts of the program, as determined prior to 
commencement of the program.  After two years, if the applicant demonstrates goal 
completion and maintenance, the Board may provide further compensation up to the full 
amount of the program. 
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